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Equality: Basic Human Rights

“Everyone is entitled to all the rights and freedoms".

The Universal Declaration of Human Rights (UDHR) art.2

“"Everyone is entitled to all the rights and freedoms ... without distinction of any kind,
such as race, colour, sex, language, religion, political or other opinion, national or
social origin, property, birth or other status.”



Equality?

Equality

® is not the equality of people’s biological capacities, physical characteristics,
human abilities; but

® is the equality of people with different gender and sexual orientations in
terms of rights and freedoms.



Ensuring equality

A) Legal equality (de jure equality)/equality of opportunities (ex ante)

‘/gives people right to benefit from equal opportunities irrespective of
gender. This kind of equality do not question whether equality has been
achieved in fact as a result or not.

‘/Equality of sameness



Ensuring equality

B) Equality of differences / "de facto" / «ex post» equality

emphasizes the need to consider social status and experiences of people with
various gender and sexual orientations.

consider the fact that equalization of current conditions would not be sufficient to
create equal results due to the past unequal conditions.

Due to accumulated inequalities, to reach equal results for different sexes may
require different interventions, just like quotas for women in executive positions.

Going beyond: elimination of social and cultural patterns of behaviour stemming
from defined gender roles and stereotypes at the root ; known as transformative
quality.



Global Norms for Gender Equality

Gender equality, equal treatment and non-
discrimination (prohibition of direct and indirect discrimination)

Gender equality as a basic global norm,

= requires equal treatment and non-discrimination on grounds of sexual
identity and orientation.

= asine qua non for a democratic society.

= jsvital to achieve sustained economic development.



Global Standards — Member States of Council
Europe

Gender equality as a human rights principle and government responsibility
Gender equality as the responsibility of and concern for the society as a whole
Commitment, transparency and accountability in achieving gender equality

Acceding to relevant conventions and implementation of relevant international
Instruments

Integrating gender perspective into legislation in all areas, enactment and
enforcement of gender equality legislation; in short, mainstreaming of gender
equality.



GLOBAL STANDARDS -Strategic Objectives
Ex: Millennium Development Goals (MDGs) (2000-2015)

One of the eight Targets,

Target 3.A is: «Eliminate gender disparity in primary and
secondary education, preferably by 2005, and in all levels of
education no later than 2015».

Ex: Sustainable Development Goals (SDGs) (2015-2030)
One of the 17 Targets:

GENDER
EQUALITY

@

Goal 5: «Achieve gender equality and
empower all women and girls.»



International Documents Which Are The Basis Of UN
Gender Equality Policies:

* UN Universal Declaration of Human Rights-1948

* UN International Covention on Civil and Political
Rights-1976 (2000)

* UN-Convention on the Elimination of All Forms of
Discrimination Against Women (CEDAW) -1981

(1987)
* UN-Beijing Declaration and Action Plan-1995
* UN-Millennium Goals ( 2000-2015)

* UN-Sustainable Development Goals (2015-2030)

Normative-Policy Structure

International Legal Background for Gender Equality

International Documents Which Are The Basis Of EU
Gender Equality Policies:

* EU - European Convention for the Protection of Human
Rights and Fundamental Freedoms, 1953/
(amendment 2010)

* European Social Charter - 1999

» Declaration of Fundamental Rights of the European
Union -2000

* European Commission Equality Promotion Charter:
Women's Charter -2010

* Europe 2020 Strategy -2010



E@UN 557
WOMEN EZ ’f
Planet 50-50 by 2030
Step It Up for Gender Equality

Five priority areas gender equality:

increasing women'’s leadership and participation;

ending violence against women;

engaging women in all aspects of peace and security processes;

enhancing women’s economic empowerment;

and making gender equality central to national development planning and
budgeting.



http://www.unwomen.org/en/what-we-do/leadership-and-political-participation
http://www.unwomen.org/en/what-we-do/ending-violence-against-women
http://www.unwomen.org/en/what-we-do/peace-and-security
http://www.unwomen.org/en/what-we-do/economic-empowerment
http://www.unwomen.org/en/what-we-do/governance-and-national-planning

Global Gender Equality Standards

Main standards of the UN and the EU for gender equality:
® Gender equality is to be linked to all basic puplic policies - gender mainstreaming,

® To prepare action plans showing the actors, institutions and activities is necessary to
proper policy implementation,

® To monitor application and ensure effectiveness,to collect and regularly publish
gender-based data,

® Carry out gender impact analysis in order to see the effects and transformation,

To observe the effects of the use of resources implement gender budgeting.



Global Action to Achieve Gender Equality

® To develop "gender indicators" that will make monitoring easy and objective,

® Ensuring that the relevant authorities have 'political commitment' on gender
equality.

® Support independent gender equality monitoring agencies.



EUROPEAN GENDER EQUALITY ISTITUTION (EIGE) GENDER EQUALITY INDICATORS

The EIGE- Gender Equality Index
main domains

= work

" money

= knowledge

= time

= power

= health

= violence

= intersecting
inequalities

http://eige.europa.eu/gender-statistics/gender-equality-index



http://eige.europa.eu/gender-statistics/gender-equality-index

EUROPEAN UNION ACTION PLANS FOR GENDER EQUALITY

» 2001-2005, Community Framework Strategy On Gender Equality
» 2006-2010, A Roadmap For Equality Between Women And Men
» 2010-2015, Strategy For Equality Between Women And Men

. 2016-2019, Strategic Engagement For Gender Equality

. 2020-2025, Gender Equality Strategy

» Key actions: combating gender-based violence and challenging gender stereotypes;
boosting women's economic empowerment and ensuring equal opportunities in the labour
market, including equal pay; and giving both women and men the opportunity to lead and
participate in all sectors of the economy and in political life




GENDER EQUALITY IN TURKEY
NORMS, INSTITUTIONS AND
STRATEGIES



TURKEY IN GLOBAL GENDER GAP INDEX (GLOBAL GENDER GAP-2020)

| 1 lceland 0.877 125  Guinea 0.642

| 2 Morway 0.842 126 Vanuatu* 0.628

| 9 Finland 0.832 127  Papua New Gulnea* 0.635

I 4  Sweden 0.820 128 Nigera 0.635

&  Nlcaragua 0.804 129  Burklna Faso 0.635

| & MewZealand 0.799 130 Turkey 0.635

| 7 lretand 0.798 131 Bhutan 0.635

| 8 Spaln 0.795 132 Algerla 0.634

I 9 Rwanda 0.791 133 Bahrain 0629

| 10 Garmany 0.787 134 Egypt 0.629

1 Lawia 0.785 136 Qatar 0.629

| 12 MNambla 0.784 136 Gambla, The 0.628

13 CostaRlca 0.782 197 Tajkistan 0.696

I 14 Denmark 0.782 R P

| 15 France 0.781 129 Mal 0,621

| 16  Phillpplnes 0.781 140 Togo 0616

I 17 SouthAfrica 0.780 141 Maurktania 0.614

l - s 0.rrd 142 Cbie d'volre 0.606

I ;ﬁ E:Ed: g;g: 143 Morocco 0.605

144  Oman 0.602

| 21 Unhed Kingdom 0.767 145 Lebanon 0,590
22 Colombla 0.758

7 Moidova 0757 146 Saudl Arabla 0.599

24 Trinidad and Tobago®* 0.756 147 Chad 0.596

ot Mexicn 0754 148 Iran, Islamic Rep. 0.584

o6 Estonia 0754 149 Congo, Dem. Rep. 0.578

I %7 Beighum 0,750 150  Syria 0.567

e — P 151  Pakistan 0.564

20  Belarus 0.746 152 Iraq 0530

20 Argentina 0.746 153 Yemen 0.494



TURKEY IN GLOBAL GENDER GAP INDEX (GLOBAL GENDER GAP-2020)

Global Gender Gap Value 2006 2017 2020
Rank Rank Rank
Economic participation and opportunities sub 105 131 136
index
Educational Attainment sub index 92 101 113
Health and survival sub index 85 59 64
Political Empowerment sub index 96 118 109
Total number of countries 115 144 153




GLOBAL NORMS AND RIGHTS-BASED INDICATORS
ex: CEID (Toks6z and Memis, 2019) thematic area report on employment

Global Norms - Right to work, Equality, Non-discrimination, Justice and
equity, Decent work, Work-life balance, Economic Independence

Mapping Normative and Policy Structure

® 1. Labour Force Participation / Employment Opportunities,

® 2. Employment, Equal Opportunities and Treatment in Employment,
® 3.Unemployment,

. Work-Life Balance.



ex:

GLOBAL NORMS AND RIGHTS-BASED INDICATORS
thematic area- employment (Toks6z and Memis, 2019)

Heading

Employment
opportunities

Relevant Human
Rights and Norms

Right to work.

= Respect for human
dignity,

= Prohibition of
discrimination,

= Principle of de jure
equality

= Gender equality

= UDHR Art. 23

= ECHR Art. 14

= |[CESCRAIm. 1,2, 7.

= CEDAW Art. 11

Referred National Policy

Texts

Tenth Development Plan

National Employment
Strategy

Gender Equality NAP
2008-2013

Indicator (by gender)

Total labour force and
rate of labour force
participation

1.1. Number of people out

of labour force and its
rate

1.2. Number and rate

of remaining out
of labour force by
reasons
not looking for job but
ready to work
engaged in household
work
still in education and
training
retired
illness/disability
no hope in finding job

Data Source

TUIK Labour Force
Statistics




Heading

Work-Life
Balance

GLOBAL NORMS AND RIGHTS-BASED INDICATORS
ex: suggested indicators (Toks6z and Memis, 2019)

Relevant Human Rights
and Norms

= Gender equality

= Prohibition of discrimination

= Transformative equality,

= Justice and equity

= PeDEP F6

= CEDAW Recommendation
No. 25

= |[LO Conventions 156,
167, Workers with Family
Responsibilities (Turkey is
not a signatory).

m RESC Art. 27

Suggested Indicator (by gender)

5.1,

5.2.

5.3

5.3.1.

5.3.2.

Modes of responding to care
needs of dependent persons at
age 75 and over

Number and rate of benefitting
from institutional care services
Number and rate of resorting to
private caregivers

Number and rate of those
benefiting from home-based care
services

Number of those receiving free
care from within family

Number of care services provided
on the basis of care benefits

Suggested
Data Source

Ministry of
Family and
Social Policies

TUIK Time Use
Survey statistics
and statistics

of the unit for
services to
elderly people
may be used




REPUBLIC OF TURKEY AND GLOBAL NORM OF GENDER
EQUALITY

Legal Framework:

® Article 10 of the Constitution: "Women and men have equal rights. The state
is obliged to ensure that this equality goes into effect».



INSTITUTIONS IN CHARGE OF THE GENDER EQUALITY
POLICIES

General Directorate of the Status of Women (KSGM)-Ministry of
Family and Social Policy (MoFSP)

Committee on Equal Opportunity for Women and Men (KEFEK)-
Grand National Assembly of Turkey

The Ombudsman Institution (KDK)

Ministry of Development/ Unit of Equality of Women and Men
TUIK Turkey Statistical Institute- Gender Team

TIHEK The Human Rights And Equality Institution of Turkey



FUNDAMENTAL POLICY DOCUMENTS ON GENDER EQUALITY

® 2007-2013 gth Development Plan

® 2014-2018 10th Development Plan -Global Gender Working
Group

KSGM (ASPB) - National Action Plans for Gender Equality
® |. National Action Plan for Gender Equality 2008-2013

® Prevention of Violence Against Women National Action Plan
(2007-2010)

® National Action Plan Combating Violence Against Women (2012-
2015)

® National Action Plan Combating Violence Against Women (2016-
2020)




NATIONAL ACTION PLAN: PROPOSED POLICIES

Identification of Strategic Goals : To define "strategic goals" that show in detail the level
that the political system wants to achieve;

Gender Mainstreaming: Gender mainstreaming in the sense that gender equality is not
only related to a limited number of policies, but also in relation to all basic policies and
inclusion.

Implementation through Action Plans: To prepare action plans describing the actors and
institutions that are expected to use the tools appropriate to the identified objectives and
the work they need to do.

Collecting Gender Based Data: Collecting and publishing gender-based data in order to
accurately identify goals.



Need More Work

Analyzing the impacts of the implemented gender equality policies (gender
Impact analyses),

Introduce and make wider use of tools including gender budgeting,
Monitoring gender equality transformation process through indicators,
Support and engage with independent monitoring institutions.



About
Association for Gender Equality
Monitoring



Association for Gender Equality Monitoring

® Founded: 2011
® Objectives:

® Implement a rights-based monitoring to ensure
gender equality.

® Carry out monitoring activities systematically,
consistently and independently from a gender
equality perspective in order to transform public
policy and services.



Association for Gender Equality Monitoring

» Awareness raising on the significance and necessity of independent
monitoring of institutions working on gender equality and women'’s rights,

» Accumulating and sharing knowledge on monitoring; the concepts and
methods of monitoring, reviewing actual needs and existing practices and
structures

» Establishing a pool of expert, ensuring cooperation and dialogue with
women'’s CSOs nation-wide to determine prioritized areas and techniques
on scope of monitoring

» Building technical capacity of women’s CSOs \launching cooperation
opportunities, fundraising for monitoring to support engagement of
Women’s CSOs in monitoring activities,



Our Work

® Rights-Based Monitoring in Turkey: Mapping Civil
Monitoring Initiatives and Strengthening Gender
Equality Perspective in Monitoring (2013-14) L amoh

VE TOPLUMSAL CiNSiveT
ANAAKIMLASTIRMASI

® Rights-Based Monitoring in Turkey: Mapping Civil
Monitoring Initiatives and Strengthening Gender
Equality Perspective in Monitoring 2014-2015
(Democracy and Human Rights European Tool
Country-Based Grant Scheme)

® Rights-Based Monitoring in Turkey: Mapping Civil
Monitoring Initiatives and Strengthening Gender
Equality Perspective in Monitoring 2017- 2019

Source: Yuksel, 2019; CEID
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“Derdi olan herkes izileme yapabilir”

Cinsiyet Esitligi lzleme Derr

ginde “Tiirkiyede Hak Temelli Izleme: Sivil Izleme
Inisiyatiflerinin Haritalanmasi ve lzlemede Toplumsal Cins

Perspektifinin

Giiglendirilmesi” projesini yiiriiten uzmanlardan Ayga Kurtoglu, Giilsen Ulker ve

Gikge Bayrakgeken'le soylestik

AL,
o

Bu fic kadin da Cinsiyet Esitligi lzleme Der-
neginin (CEID) kurucu iiyelerinden, CEID'i
ortaya gikaran fikrin tartisildig toplantilardan
negin kurulugunda emekle
aktivist ve akademisyen

kadinlarin da katilimiyla bircok galisma yaptu
1 esitligi bakis aqisyla iz
leme ve degerlendirme’ alanina bilgi ve kaynak
kazandirdilar. Son olarak Turkiyede hak temelli

ar; ‘toplumsal cins

izlemeyle ilgili bir haritalama calismast igin bir
araya geldiler. Bir buguk yil siren bu projede
yaptiklart izleme faaliyetlerinde toplumsal cin
siyet bakis agisinin giglendirilmesini odaga al
dilar. Kurtoglu, Ulker ve Bayrakgeken, CEID'in

ritme Kurulu'nun toplantilarina kauhyordu.

artgmalanimizda buradaki gabalann yeterli
olmadig ve ayn bir yapt icinde daha yakindan
izlemeye ihtiyag oldugu sonucuna vardik. CE
DAW Golge Raporunun kendisi de bir izleme

zaten, ama daha fazlasina ihtiyacimiz vardy.

Hangi konularda, nasil ve ne tiirden bir for-
mel yapt iginde galisma yapma konularma »
Hak temelli izeme degerlendirme sivil

toplum Grgitleri icin_ savunuculugun en
onemli araglarindan birisi. CEID olarak

kurulus hikayesini ve ‘izlemein toplumsal
cinsiyet esitligi baglaminda gerekliligini Gazete
CEID e anlatular

Ayga Kurtoglu:
“CEID nasil hayat buldu sorusunun cevabi nt
verebilmek igin 2010 yilina gitmek gerekiyor
2010 yihinda CEDAW Gélge Raporunu yazar.
ken, Serpil Sancar CEDAW Sivil Toplum Yii-

amagla dan biri de bu nemli savunuc
uluk araamin sivil toplum faaliyetlerinin
vazgegilmez bir parcas olmasini saglamak.

Gazete CEID'in bu ilk sayrsin iste bu amagla
hak temelli izleme degerlendirme konusu-
na ayirdik. Soylesiler ve goris yazilannin
yaninda, izlemeye iligkin temel kavramlars
okurlarimizla bulugturmak istedi

Keyifli okumalar...

Hak Temelli izieme ve Degerlendirme Nedir? »

¢ @B ceid

TOMUBMSAL CRSIYETE DUYARLI WE MAK TEMELL (ZLEME:
GEREXL), VAZGEGILEMEZ,

cUgienDIRic! VE TOPLUMSAL
DESISIM AMAGLI BIR FARLIVET!

wnnb e g den CRTMN
S s d o e

Source: Yuksel, 2019; CEID
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Present situation in Turkey Our WOI’k

Compilation of international norms and

standards Thematic Reports

Indicators for each area

L 1. Education
Capacity building (Workshops on

monitoring) 2. Employment
Gender Equality Monitoring Centre (online , _ . " . . :
and onsite) 3. Women'’s participation in politics and decision-making bodies
Local equality monitoring platforms in 7 4. Health services,
cities
_ _ o 5. Urban services and urban rights for women
Local and national equality monitoring
action plans 6. Sports

National roundtable for local platforms _ :
7. Gender based violence against women,

8. Media,

A monitoring summit

An international conference and closing

meeting 9. Human/sex trafficking,

10. Religious services
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CINsIvET TEMELL] SIDDET
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Toplumsal Cinsiyet Esitliginin e~ Cx L7
lzlenmesi PI‘G]E'Si Toplumsal Cinsiyet Esithginin s
lzlenmesi Projesi

“ TORKIYE TE KATILIMC| CEMOKRA SININ COCLENTIRILMES
Toplumsal Cinsiyet Esitliginin

TURKIYE 2017 YUKSEKOBRETIM TURKIYE 2017 AT YOKSEKORUL
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lzlenmesi Projesi Tim
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Source: YUksel, 2019; CEID



CEIM E-Library

@ Cinsiyet Egitligi izleme Demegi X = =+

“ C  ® Notsecure | ekutuphane.ceid.org.tr

CiNSIYET ESiTLIGi iZLEME DERNEGI

E-KUTUPHANE

Baslik, yazar, anahtar kelime, etiket vb.

[ pokimANLAR

Tematik Alan
Tim Tematik Alanlar X v
Kategoriye Goére Filtrele +

Etikete Gore Filtrele +

Tirkiye Nifus ve Saglik Arastirmasi 2018

Ulusal Belgeler / Raporlar Kurumlarin Raporlan / Genel

Ulusal Belgeler / Raporlar / Resmi Kurumlarin Raporlari / Genel Turkiye
Niifus ve Saglik Arastirmasi 2018...

Hacettepe Universitesi Niifus Etiitleri Enstitiisii

Dokiimani indir

KONDA

YOKSULLUK NAFAKAS!
DOSYASI

GELISMi$ ARAMA Vv

IF siraLamA ~

siDosyasl

Sirketlerinin Raporlan

Ulusal Belgeler / Raporlar / Arastirma Sirketlerinin Raporlan KONDA -
Yoksulluk Nafakas Dosyast...

£ 020 2 (e

Dokiimani indir

Diinvada ve Turkiye Dis Politikasinda 2019
AT o R

Source: Arslan, 2019; CEID
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CEIM Gender Data Portal

Bu proje Avrupa Birligi tarafindan finanse edilmektedir.

TURKIYE'DE KATILIMCI DEMOKRASININ GUGLENDIRILMESI:
TOPLUMSAL CiNSIYET ESIiTLiGiNiN iZLENMESi PROJESI

Cinsiyet Esitligi izleme Merkezi Veri Portali

Cinsiyet Esitligi izleme Alaninda Bircok Kategoride Veri Gorsellestirme

Veri Grafikleri ve Haritalandirma

Sectiginiz gostergenin veri alanlarini,
gruplama ve karsilastirma secenekleriyle
¢izgi, mum, harita grafikleri olarak
gorsellestirebilir, isterseniz tablo seklinde
gorintileyebilirsiniz.

Veriyi Dilediginiz Formatlarda
indirebilme

Olusturdugunuz grafikleri, haritalari,
tablolan belirlediginiz formatta indirip
kullanabilirsiniz.

Meta Veriler Elinizin Altinda
Olsturdugunuz grafiklerin, tablolarin daha

derin bilgilerini meta veri olarak
goriintiileyebilirsiniz.

Source: Arslan, 2019; CEID



CEIM Gender Data Portal

Veri Kategorileri ve Gorsellestirme

Gisterge seip veri hazilama adimlanini kzkip edebilirsiniz

Gostergeler ¢ isglict disinda kalanlarin nedenlerine gére oranlari (%)

insan/Kadin Ticareti ° ° O

Istihdam

X Weri Alani Segimi Veri Gruplama Sonug
Is glicline katilim orani (33)

Bir yil ve daha fazla stiredir issizlik crani (%) CiZELGESI TABLO VIETA

CIZGI GRAFIK MUM GRAFIK

Genel istihdam orani (%)
‘ari zamanl istihdam orani (%) isimleri D&RdUr u n
isglicti disinda kalanlanin nedenlerine gére oranlari (%) ®
Girisimilik egitimi programina katilanlarin oram (%) mmm Erkek S Kadin
Iesleki egitim programlarina katilim arani (36)
Eksik istihdam sayisi 100
Tanm disi calisanlann sayisi
i;ba;l egitim programina katilanlarin arami (%)
Kayith issiz orami (35)

80
Tanmda galisanlann sayisi
ise verlestirilenlerin issizler icindeki orani (%)
AkLif isgiicli programlanina kabilim orani (%)

Tanm disi isizlik orani (%) €0

issizlik orani (%)

Medya

Kadinlara Yénelik Toplumsal Cinsiyet Temelli Siddet 0
Issizlik gBstergeleri

m 15-24 yas issizlik oram (%)
Kentsel Haklar ve Hizmetler

saglik =

Sivasal Kararlara Kabibm
o - - -
Egitim 0 _ _ - - —

emekli editim ve 6dretime devam ediyor is aramayip calismaya hazir olan

»> 1568

Spor

Source: Arslan, 2019; CEID



CEIM Online Training Module

@ Cinsiyet Esitligi izleme Demegi X + = X

& C ® Notsecure | onlineegitim.ceid.org.tr W é‘: ® 6 ¢ = A E Q & C% £ 0E @ i

CINSIYET ESITLiGi iZLEME DERNEGI

ONLINE EGITIM PORTALI

Egitim iceriklerimiz icerisinde yapmak icin igerik, etiket, anahtar kelime giriniz...

O ecitiMLer IF sirALAMA v

Kategoriye Gore Filtrele o+

Toplumsal Cinsiyete Duyarli Hak Temelli Toplumsal Cinsiyet Sunumu

Etikete Gore Filtrele + izleme Egitim Materyali

Toplumsal Cinsiyete Duyarli Hak Temelli izleme Toplumsal

Toplumsal Cinsiyete Duyarli Hak Temelli izleme Toplumsal R

Cinsiyete Duyarli Hak Temelli izleme Egitim Materyali...

1:25PM
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Source: Arslan, 2019; CEID



@ Cinsiyet Egitligi izleme Demegi X =+

& - C ® Notsecure | uzmanhavuzu.ceid.org.tr w é::n (ORCIE JEE=2 © | E 9 s R crg £ 0 @ H

Cinsiyet Esitligi izleme Merkezi
Uzman Havuzu

Cinsiyet Esitligi izleme Merkezi Uzman Havuzu'ndan Nasil Faydalanabilirsiniz? fietisinipsring

Cinsiyet Esitligi izleme Merkezi Uzman Havuzu, faaliyet yiiriittiigiiniiz alanlarda ve asagidaki listede yer alan uzmanlik alanlarinda sizlere destek isminiz:

sunmaktadir.

LiitFen isminizi yaziniz...

Kurumunuz ismi:

Liitfen Kurumunuzun isminizi yaziniz...

[j Telefonunuz:

Liitfen telefonunuzu yaziniz...

Saglik Hizmetleri Siyasal Kararlara Kentsel Haklar ve

Katilim Hizmetler

Din Hizmetleri E-posta adresiniz:

Liitfen e-posta adresinizi yaziniz..

Hangi uzmanlik alanina yénelik bir gereksinimiz var?

Kadina Yonelik insan / Kadin Ticareti
iddalr

Egitim istihdam Liitfen seginiz.

1:27PM
% AT Q) TR =)

3/9/2020

L Type here to search

Source: Arslan, 2019; CEID
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Start and End Dates : 02.01.2020-31.12.2022

Target Groups: In 10 project cities: LOGEMPs, Gender and Women Rights CSOs, Rights
Based CSOs, Gender Studies Academics from Universities, Professional Organizations
for Public benefit, Municipalities and Local Gender Equality Units, Trade Unions

Local and National: In 10 Project cities: Women, policy makers, institutional actors,
including universities, public administration and municipalities gender based and rights
based CSO, and the entire society will benefit from our work

Collaborations with International Institutions and CSOs

Source: CEID PROJECT MANAGEMENT, 2020; CEID



Micro-Grant
Extended Gender Programme Steering
Equality Monitoring Commitee
Group

(EGEMOG)

Expert Indicator Working Group

Local Gender Equality Project Steering
Monitoring Platforms Commitee
(LOGEMPs)

Source: CEID PROJECT MANAGEMENT, 2020; CEID



